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DIRECTORS

ELTY

A LEADER IS THE ONE WHO
KNOWS THE WAY, GOES THE WAY
AND SHOWS THE WAY.

Dr. Jahidul Sarkar

Director




MOTHER MARY INSTITUTE OF NURSING

With compassion in every touch,
Knowledge in every action,
A nurse heals beyond medicine.

Smt. Purnima Thottharamudi
Principal

(MOTHER MARY INSTITUTE OF NURSING)




MOTHER MARY INSTITUTE OF NURSING

Committed to excellence,
Guided by empathy,
Proud to serve through nursing.

Smt. Laishram Kunjarani Devi
Vice Principal

(MOTHER MARY INSTITUTE OF NURSING)
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| Affiliated By : WBNC (West Bengal Nursing Counsil)
Affiliated By : WBUHS (West Bengal University of Health Science)
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I CAREER SCOPE IN B.SC NURSING I

I JOB ROLE & AVERAGE SALARY

B STAFF NURSE m 3.6L 12,00,000
B NURSING SERVICE ADMINISTRATORS ———— & 33L

B DIRECTOR OF NURSING = 11.5L 10,00,000
B DEPARTMENT SUPERVISOR = 4.86L

B NURSING SUPERVISOR OR WARD SISTER — = 53L 8,00,000
B NURSING SUPERINTENDENT = 10.7L

B COMMUNITY HEALTH NURSE (CHN) = 6.28L 6,00,000
B HOME CARE NURSES = 271

H MILITARY NURSE = 6.0L 4,00,000
B DEPUTY NURSING SUPERINTENDENT = 7.0L

B TEACHER OF NURSING = 30L 2,00,000
B ASSISTANT NURSING SUPERINTENDENT = 6.0L

B INDUSTRIAL NURSE = 3.0L 0
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I CAREER SCOPE IN B.SC NURSING I

Bl INDUSTRY TO WORK AFTER B.SC NURSING

B GOVERNMENT HOSPITALS B EDUCATIONAL INSTITUTIONS

B OLD AGE HOMES H MILITARY NURSE

B SUPER SPECIALTY HOSPITAL B ARMED FORCES

B NURSING HOMES B INDIAN RED CROSS SOCIETY

B ORPHANAGES B INDIAN NURSING COUNCIL o
B INDUSTRIES B INDUSTRIAL NURSE

|

STATE NURSING COUNCIL

Bl STATISTICS: FUTURE JOB MARKET REPORT

B The WHO's recommended nurse-to-population ratio is 3 nurses per 1,000 people. However, India currently has
1.7 nurses per 1,000 people.

B According to the Bureau of Labor Statistics (BLS), the job outlook for registered nurses (RNs) is expected to grow by
6% between 2021 and 2031.

B According to Bureau of Labor Statistics projections (BLS), India needs to register 2,22,000 more nurses by 2031.

B The Indian Healthcare sector is expected to rise three-fold, growing at a CAGR of 22%.



I CAREER SCOPE IN GNM NURSING I

6,00,000
I JOB ROLE & AVERAGE SALARY
5,00,000
B COMMUNITY HEALTHNURSE ———————— = 22|
B HEALTH CARE NURSE = 231 400,000
B CLINICAL NURSE SPECIALIST —® 6.0L
B ICU NURSE = 550 3,00,000
B STAFF NURSE = 3.0L
B MILITARY NURSE = 501 200,000
B WARD NURSE = 28L
B INDUSTRIAL NURSE = 30L 1,00,000
B TEACHER & JUNIOR LECTURER = 3.0L
B IN-CHARGE & HELPER = 28L 0
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SALARY CHART
Il TOP RECRUITERS
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I CAREER SCOPE IN GNM NURSING I

Bl INDUSTRY TO WORK AFTER GNM NURSING

B GOVERNMENT HOSPITALS B STATE NURSING COUNCIL

B OLD AGE HOMES B EDUCATIONAL INSTITUTIONS

B PRIVATE HOSPITALS B ARMED FORCES

B NURSING HOMES B HEALTH CARE CENTERS o
B STATE DISPENSARIES B INDIAN NURSING COUNCIL

B NGOs

Bl STATISTICS: FUTURE JOB MARKET REPORT

B The highest demand exists for nurses, with over 5 lakh additional nurses needed by 2023 (Livemint article).

B According to the Bureau of Labor Statistics (BLS), the job outlook for registered nurses (RNs) is expected to grow by
6% between 2021 and 2031.

B According to Bureau of Labor Statistics projections (BLS),India needs to register 2,22,000 more nurses by 2031.

B The Indian Healthcare sector is expected to rise three-fold, growing at a CAGR of 22%.



BUNCH OF SCHOLARSHIP THAT BEENEFITS YOU

NABANNA
SCHOLARSHIP

Amount : 10K-15K

VIDYASARATHI
SCHOLARSHIP

Amount : 10K-75K

G P BIRLA
SCHOLARSHIP

Amount : 50K

SITARAM JINDAL
SCHOLARSHIP

Amount : 6K-38K

INDIAN OIL
SCHOLARSHIP

Amount : 12K-36K

SCHOLARSHIP AMOUNT IS CALCULATED ANNUALY

YOU CAN
AVAIL

SWAMI VIVEKANANDA
SCHOLARSHIP

SCHOLARSHIP

Amount : 12K-96K

NATIONAL
SCHOLARSHIP

Amount : 1.2L-1.5L

MERIT CUM MEANS
SCHOLARSHIP (MINORITY)

Amount : 10K-15K

KANYASHREE
PRAKALPA

Amount : 9K-30K

OASIS
SCHOLARSHIP

Amount : 800-12K



STUDENT CREDIT CARD I

Il ELIGIBILITY CRITERIA FOR STUDENT CREDIT CARD

B You should be an Indian national who has lived in West Bengal for the
last ten years.

B You must be aged 40 years and below.

B You must have enrolled for higher education in schools, colleges,
universities, madrasahs, and other academic institutions such as lIMs,
IIESTs, lITs, NLUs, NITs, etc,, in India or overseas.

B You must be enrolled in coaching institutes to appear for competitive
examinations like 1AS, medicine, engineering, SSC, IPS, etc.

Hll DOCUMENTS REQUIRED FOR STUDENT CREDIT CARD

Coloured photographs of the applicant and co-applicant
Aadhaar card

Class 10th registration number

Income certificate

PAN card of the applicant and co-applicant

Bank details of the applicant and co-applicant

Address proof of the co-applicant

Fee details

Course details Apply link : https://wbscc.wb.gov.in/



GLIMPSES OF

STUDENT
ACTIVITIES




UPHOLDING RESPECT e
AND DIGNITY e

In our nursing education journey, we prioritise respect, empathy, and professionalism.
Ragging undermines these values and can severely harm individuals physically,
psychologically, and emotionally. Our institution is dedicated to eradicating ragging and
promoting mutual respect and support. Any behaviour causing distress or harm will not be
tolerated. We are committed to fostering a nurturing, inclusive environment where every
student feels safe, respected, and valued. Through collective effort and unwavering
commitment to our anti-ragging policy, we aim to cultivate a culture of empathy,
integrity, and mutual support in our nursing college.

. 83487 20383 SAY NO TO RAGGING
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